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Date: Mon, Dec 10, 2018, 18:29
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D  Kategori To: Evan Lau Poh Hock <|phevan@unimas.my i
v Selengkapnya

Dear Evan
Label + Please kindly find attached the revised papers.

Hope this issue will be published soon.
B Pribadi

v  Selengkapnya Many thanks

Best regards,

lrwan

On Fri, 30 Nov 2018 at 13:05, Evan Lau Poh Hock <Ilphevan@unimas.my> wrote:
Dear Irwan

These are the papers and the necessary correction needed. For P5 and P6- the table examples are in Excel.

Do send back all this correction files by 10/12/2018 for our final checking. Also, do check on the authors name and related affiliation.
Used all the file as attach for the correction as we have formatted them in accordance to |JBS.

P1, P9,P11 and P15 is perfect.

Thanks

Evan Lau, Ph.D.

Associate Professor

Managing Editor of IJBS

Faculty of Economics and Business
Universiti Malaysia Sarawak (UNIMAS)
94300 Kota Samarahan

Sarawak.

TEL: +60825843638
FAX: +60825839995
https://sites.google.com/site/Iphevan/

https://expert.unimas.my/profile/1352

http://www.ijbs.unimas.my

FB 1JBS: http://www.facebook.com/ijbsunimas
http://scholar.google.co.uk/citations?user=1HyaltEAAAAJ&hl=en&oi=ao
https://publons.com/journal/17084/international-journal-of-business-and-society
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---------- Forwarded message -------—-—- [ ]
From: Irwan Trinugroho <irwan.frinugroho@gmail.com>
Date: Fri, Nov 30, 2018, 14:21
Subject: Fwd: Vol 19 S5 (1JBS)
To: +
Dear all
You papers have been formatted according to the [JBS (attached).
For papers No, 2, 3,4, 5,6, 7, 8, 10, 12, 13, 14, few necessary correction needed (see attachment). For P5 and P6- the table examples are in Excel.
Also, do check on the authors name and related affiliation.
Do send back all this correction files by 10/12/2018 for the final checking.
>

Papers No. 1, 9, 11 and 15 have been perfect, no need more correction.
Thank you.
Best regards,

Irwan

Here are the list of papers:

1. Exposure to Common Idiosyncratic Volatility On Stock Returns In Asean Stock
Markets

2. The Direct and Indirect Impacts Of Good Corporate Governance On Banking
Stability: An Empirical Study In Indonesia

3. Remuneration Reward Management System As A Driven Factor Of Employee
Performance

4. IT Implementation On Smes, Is It A Challenge Or Barriers? An Empirical Research Of Indonesian Smes

5. The U-Shaped Relationships Between Business Units' Strategy, Use Of Accounting Performance Measures And Budgetary Slack- suitable for |JBS
6. Behind Budget Deviation In The Indonesian Local Government's Electoral Cycle

7. PROMOTING ISLAMIC VALUES TO ENCOURAGE LABOUR PERFORMANCE AND PRODUCTIVITY (Evidence from Some Indonesian Industries)
8. Predicting Employee’s Intention To Leave: The Role Of Homesickness And Cross-Cultural Adjustment Among Employees Assigned Across Indonesia.
9. Attitude Toward Green Product, Willingness To Pay And Intention To Purchase

10. The Role Of Leader Political Skill And Ethical Leadership On Employee Deviance Behaviour

11. Asset Productivity, Profitability, And Firm Value: Can State-Owned Companies

Outperform Non-State-Owned Companies?

12. The Mediation Effect Of Student Perceived Value And Satisfaction Toward Student Orientation And Trust At The Private Higher Education

13. Emerging Sharia Hotel in Indonesia: Understanding the Tourists’ Motivation and Values

14. Does Disclosure Method Of Deferred Tax Matter For Investors In Stock Valuation Based On Earnings?

15. Small Medium Enterprises Technology Acceptance Model: A Conceptual Review
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From: Evan Lau Poh Hock <|phevan@unimas.my>
Date: Fri, 30 Nov 2018 at 13:05

Subject: Vol 19 S5

To: Irwan Trinugroho <irwan.trinugroho@gmail.com>

Dear Irwan

These are the papers and the necessary correction needed. For P5 and P6- the table examples are in Excel.

Do send back all this correction files by 10/12/2018 for our final checking. Also, do check on the authors name and related affiliation.
Used all the file as attach for the correction as we have formatted them in accordance to 1JBS.

P1, P9,P11 and P15 is perfect.

Thanks

Evan Lau, Ph.D.

Associate Professor

Managing Editor of IJBS

Faculty of Economics and Business
Universiti Malaysia Sarawak (UNIMAS)
94300 Kota Samarahan

Sarawak.

TEL: +6082584368
FAX: +6082583999
https://sites.google.com/site/Iphevan/
https://expert.unimas.my/profile/1352

http://www.ijbs.unimas.my

FB IJBS: http://www.facebook.com/ijbsunimas
http://scholar.google.co.uk/citations?user=1HyaltEAAAAJ&hl=en&oi=ao

https://publons.com/journal/17084/international-journal-of-business-and-society
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