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 The literature review has already revealed the gap in this research. 

 

4. Suggestions or comments for Research Methodology:  

 The research methodology has been described in accordance with the 
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5. Suggestions or comments for research findings:  

 The manuscript has already explained the novelty of the research results. 

 

6. Suggestions or comments for references:  

 The references are complete and correspond to what is presented in the 
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7. Suggestions or comments for Article’s Presentation and Systematic 

Order such as the framework and The flow of article presentation, 
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